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We will cover:

Equality Act 2010

• Due Regard

• Protected Characteristics

• Types of Discrimination

• Equality Specific Duties

Putting Equality into Practice

• The Role of Elected Members

• Diversity Impact Assessments

• Key Questions



Outcomes for this session

1. You will be able to show clear knowledge of the 

Equality Act 2010 and its duties

2. You will be able to act as community 

ambassadors for tackling inequality

3. You will be able to challenge inequalities and 

drive improvement in the council



Quiz
https://kahoot.it



Equality Act 2010



General Equality Duty

• The Equality Act 2010 places a general equality duty on 

the council to have due regard to consider all 

individuals when carrying out our day to day work, 

whether it is shaping policy, delivering services or in 

relation to our employees, to:

– eliminate unlawful discrimination, harassment and 

victimisation 

– advance equality of opportunity between people 

from different groups; and 

– foster good relations between people from different 

groups

• The above duties are to be applied in the context of the 

9 protected characteristics.



Due Regard

Having due regard means consciously thinking about 

the three aims of the Equality Duty as part of the 

process of decision making.



Protected Characteristics



Type of Discrimination

• Direct

• Associative

• By perception

• Indirect

• Harassment

• Victimisation



Our Equality Specific Duties

As a public body with over 150 staff we must also:

1Publish information by 31 January each year to demonstrate 

compliance with the Equality Duty. 

2 Set equality objectives

We must prepare and publish equality objectives and update them 

at least every four years.

We do this in the form of an annual equality report.



Putting Equality 

into Practice



The Role of Elected Members

Leading through example by:

• championing equality within the council, as well as a 

scrutiny role to ensure that equality considerations are 

included in the decision making and governance of the 

council. 

• supporting &  advocating for the people & communities 

you represent

• ensuring the relevant equality implications are 

considered in decision making 

• ensuring you have sufficient information to satisfy the 

legal requirement to pay “due regard”

• at all times acting in a manner that aligns with our 

equality duties and the Members Code of Conduct



Diversity Impact Assessments

• A diversity impact assessment (sometimes 

referred to as an equality impact assessment -

EIA) is a process that helps demonstrate that the 

Council has complied with its statutory obligation 

to put fairness and equality at the centre of any 

change to service provision, policy or strategy.

• The DIA process helps you to assess the likely 

impact any such change may have on those with 

a protected characteristics.

• Impact may be positive



Other useful tools

• A good evidence base is essential.

• Engagement with employees, service users and others 

can be useful.

• Ensure that there are robust monitoring arrangements.

But remember:

• The time and effort involved should be in proportion to 

the importance of the policy.



Key Questions to Consider

• What is the intended aim of the change? 

• Does the proposal take every opportunity to eliminate 

discrimination? Have opportunities been considered which 

could advance equality of opportunity or good community 

relations? 

• Could the policy impact differently on different groups in the 

community — for example, people with mobility problems, 

people from the Pakistani community, or women? 

• Have you been given sufficient information to make this 

assessment of differential impact? 

• If there is a negative or disproportionate impact on one section 

of the community are you satisfied that the proposed 

mitigation is enough? 

• Are there other ways that the council could achieve the same 

aim without differential impacts?

• Are the proposals for monitoring the policy sufficient to ensure 

that elected members will know in future if the policy is 

impacting differently on different groups? 



Case law on “due regard”

• Closure of the Independent Living Fund 
– Stuart Bracking and others v Secretary of State for 

Work and Pensions

• Adults Services cuts
– R (Chavda and others) v London Borough of 

Harrow


